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Part A

Data of the Institution

1. Name of the Institution

CUW NS COLLEGE OF ENG NEERI NG FOR
WOVEN

Name of the head of the Institution

Dr. BHARATBHUSHAN JOSHI

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09657667030
Mobile no. 9423055160

Registered Email

of fi ce@cewngp. org

Alternate Email

princi pal @unm nscol | ege. edu.in

Address Mouj e Sukali (Q@upchup), Tal uka Hingna,
Di strict Nagpur

City/Town NAGPUR

State/UT Mahar ashtra

Pincode

441110




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. Sanjivani Shastri

Phone no/Alternate Phone no.

09657667030

Mobile no.

9850385463

Registered Email

sanj i vani . shastri @unmi nscol | ege. edu. i n

Alternate Email

sshastri.ccoew@mnail .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. cummi nscol | ege. edu. i n/ Dow

nl oads/ CCoEW agar _r eport %202018- 19. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://cum nscol | ege. edu. i n/ Downl oads
[ acadeni c- cal ender - 2019- 20- Odd- sem pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B++ 2.76 2018 02- Nov-2018 01- Nov- 2023

6. Date of Establishment of IQAC

27- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

| NTERNAL REGULAR MEETI NG

12- Feb- 2020 18



http://www.cumminscollege.edu.in/Downloads/CCoEW_aqar_report%202018-19.pdf
http://www.cumminscollege.edu.in/Downloads/CCoEW_aqar_report%202018-19.pdf
https://cumminscollege.edu.in/Downloads/academic-calender-2019-20-Odd-sem.pdf
https://cumminscollege.edu.in/Downloads/academic-calender-2019-20-Odd-sem.pdf

OF | QAC 1
REGULAR MEETI NG OF | QAC 17-Jul - 2019 17
1
PARTI Cl PATION I N NI RF 04- Dec-2019 430
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| NTERNAL | QAC MEETI NG EVERY TWO MONTHS TO ENSURE THE PROGRESS | N EXECUTI ON OF
ACTI ON PO NT

PREPARATI ON FOR | MPROVEMENT | N GRADE FOR NEXT CYCLE

SoP MCDI FI CATI ON OF PROJECT WHI CH HAS HELPED THE STUDENTS AND FACULTIES TO
PRESENT THE PAPER | N CONFERENCES

VEEBI NAR BASED FDP CONDUCTED BY ALL DEPARTMENTS

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7539_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7539_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7539_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7539_Contribution.xls

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

PRQIECT SoP

LI TERATURE REVI EW AND PRQJECT RELATED
ACTIVITIES | N NEXT SESSI ON WAS
ACCl LERATED

GETSALT TEST FOR STUDENTS

EACH STUDENTS HAS GOT' A FEEDBACK ABOUT
THEI R PERFORVANCE | N THE TEST. THEY CAN
WORK ON SOVE AREA WHERE THEY COULD NOT
PERFORM WELL. TH S HAS HELP THEM TO
PREPARE FOR THE APTI TUDE FOR CAMPUS
PLACEMENT

GESTALT TEST FOR FACULTI ES

ALL FACULTIES ARE G VEN THE TEST

DESI GNED BY WORKFORCE EDU. THE DETAI L
ANALYSI S | S PROVI DED TO THE FACULTI ES.
THI S HAS HELP THEM TO OVERCOME THE
WEEKNESS | N READI NG AND LOCATI NG

| NFORVATI ON SKI LLS AND NMATHENMATI CS
APTI TUDE. FACULTI ES HAVE EARNED

CERTI FI CATES

| NTRCDUCTI ON OF BUDDY SYSTEM

IN TH S SYSTEM THE STUDENT OF FI RST
YEAR IS ATTACHED W TH THI RD OR FI NAL
YEAR STUDENT FOR MENTORI NG PEER TO
PEER GUI DANCE, HELP THE STUDENT TO
OVERCOVE THE FEAR OF SOVE SUBJECT,
VWHI CH RESULTED I N GOOD SCORE | N

UNI VERSI TY EXAM

TO PREPARE ACADEM CS MONI TORI NG PLAN
VHI CH | NCLUDE SYLLABUS, ACTIVITY BASED
LEARNI NG AND MANY SUCH ACTI VI TI ES

SOVE DAYS OF THE WEEK AND DATES HAVE
BEEN SPECI FI ED FOR SUBJECT FI LE
CHECKI NG, SUBM SSI ON OF REPORT OF FDP
ATTENDED AND STUDENT HOUR MONI TORI NG
VWH CH HELP THE PROPERTY TO PLAN

ACTI VI TI ES METI CULOUSLY AND TI MELY
SUBM SSI ON OF DOCUNMENT

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 28- Sep- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7539_Quality.xlsx

Date of Submission 15- Jan- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

institute ensures that it should

Subj ect Load Distribution is done i

Submi ssi on of Project Report and
senester. Tine Table for Interna

the first week as per the guide

know edge beyond syl | abus and nake

tutorials for weak students and dir

Arts, University & State Level

percent syllabus. The sessional |
exam portal. Project Viva and Inter

and regul ar counseling of students,
strong resune and encourage themto register for diplom and certificate
program from NPTEL and SWAYAM and for other such online |earning resources. W
conduct special classes for CRT/TCRT, Personality Devel opnent, Conmuni cation
Skills Devel opment and Forei gn Language. W have dedi cated special slot as
‘Student Hour’ where students can |learn and earn know edge beyond syl |l abus. W
ensure that our students will also participate in activities |ike, Sports &
conpetitions, Presentations & Seninars,
Publications in National & International Journals, Research & Devel opnent,
I ndustrial Visits & Entrepreneurship Devel opnent, NSS and NCC units, etc. This
year due to sudden pandenm c we switched to online node and conpl eted 100

Effective Curriculumdelivery is the heart and soul of institute and hence the

be done through well planned docunented

process. The acadenic calendar is prepared in view of university academnic
cal endar, which includes the events to be conducted throughout the session.

n advance considering the expertise of the

faculty. The Tine Table for the senmester is then prepared. The institute gives
freedomto the students to make a choice for elective subjects and is done
t hrough a docunent ed process. Each subject faculty then prepares its LP/ TP and
Lab Pl an according to the Tine Table and Academ c Cal endar. The LP/TP is a
conmpl et e roadnap about how each faculty is going to do the effective delivery
of their syllabus. Each faculty prepares Subject File for their subject and
updates it regularly and is nonitored regularly by Docunentation Conmttee and
reports are prepared regularly and communi cated with Principal and each subject
teacher. Lab Manuals are also prepared in advance and distributed to the
students. CO PO PSGs are comruni cated with the students & nmapping is done at
the end of senester. Project guides hel ps students to choose the Project .Qur
projects specially focus on solving problens of industries and hence coll ect
probl em definition fromthe industries and devel op projects to solve the
problem Qur projects also focused societal and environnental issues,
agricultural and health issues. Project Reviews are planned tw ce a senester.

Practical is scheduled at the end of the
Practical Exam and schedul e for project

review and final presentation is communicated with students and staff well in
advance. We conduct Orientation Program and Skill Devel opment wor kshops during

lines of AICTE to introduce skills and
our students ready to face challenges. W

take continuous efforts to enhance teachi ng-1earning process and take
initiative to use ICT Tools and E-resources, nore enphasis on Activity Based
Learning, organi ze guest lecturers fromindustry and academ ci ans, specia

ect second year students, form ng TG group
etc. We persuade students for building a

was al so conducted online through college
nal Practical were conducted on |ine node.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Enpl oyabi | Ni | 25/ 11/ 2019 21 Enpl oyabi | SQL, PLSQL,
ity Skill ity Soft skills,
devel opnent Appti tude
certificate and core
Java

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE ETC 14/ 06/ 2019
BE VECH 14/ 06/ 2019
BE CE 14/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Pyt hon Programi ng and 17/ 06/ 2019 38
| oT applications using
Raspberry Pi
Basi cs of Electronic 24/ 06/ 2019 17
conponent and circuits
| mpl enent ati on of VHDL 09/ 12/ 2019 24
code on Nexys3
Ar dui no Node MCU 09/ 12/ 2019 23

progranm ng for designing
| oT applications

Sol ar Ener gy: 17/ 06/ 2019 60
Qpportunities and
Research Avenues

Mechani cal Tool s 09/ 12/ 2019 59
hj ect Oiented Concept 09/ 12/ 2019 56
, PhP, Pyt hon

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7539_Value_added_courses_1609326008.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE ETC 24
BE CE 56
BE VECH 53
BE CE 15
BE ETC 9
BE VECH 16
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is an inportant tool for taking corrective actions and future planning
hence, the institute has devel oped a strong feedback nmechanism It collects
feedback fromits stakehol ders Students, Parents, Enployers and its Al umae.
The institute collects Course Exit Feedback and Teacher’s Perfornmance Feedback
fromits students. Both the feedbacks are collected at the end of the senester.
Teacher’ s Performance Feedback provides positive critics about teaching

met hodol ogy adopted by the teacher and hence provides val uabl e i nputs about
further inprovenent in his/her performance. It is strictly confidential and is
directly collected and anal yzed by the Principal. The feedback is discussed
with the faculties by the principal and corrective actions are taken in
consultation with the faculties individually. The feedback about Teacher’s
Performance is taken by physically, i.e. by adopting pen and paper nethod. The
Course Exit Feedback is also collected at the end of the senester. This
feedback is collected and anal yzed by each faculty individually for their
respective subjects and practical. This feedback provides information about
Course nhjectives which are designed and discussed with the students at the
start of the senester. Students has to rate the CO attainnent at 3-point rating
scale. Course Exit Feedback is collected either physically or online through
Googl e Forns. The institution also collects feedback fromthe parents about the
overall facilities and practices followed by the institute. This feedback form
al so includes points regarding the curriculumof the university. Parents’

f eedback is conducted and anal yzed by the class teachers during Parents-Teacher
Meet. PTM are organized twice in a year, preferably after Sessional Exam The
purpose of PTMis firstly to discuss performance of their wards and then to
recei ve feedback about the institute. Parents’ feedback is given due inportance
for formulating further planning and deciding future policies. It is collected
physically during PTM but there is also provision for subnitting online
feedback. This feedback formis available on college website. The institute

al so collects feedback fromthe enpl oyers. Enployer’s feedback is basically



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7539_Projects_undertaken_1608029624.xlsx

institute.

Princi pal .
negl ect ed,

the institute as it
devel opnent

Enmpl oyers’

Lastly, the insti

provi des basis for
progranms according to the need of the
i ndustry. This feedback is nostly collected online as in nost of the cases
taking it physically is not possible for the institute.
forns are also avail able on the coll ege website.
feedback fromits Alummae about the overal

It also includes points related to academ cs.
nostly coll ected during A umae Meet,
is a provision to submt online feedback al so and the feedback forns are
avai |l able on the coll ege website.

about the alummae of the institute who are working with their organization.
This feedback is val uable for
bri dge courses and skill

addi ng

Feedback
tute collects

facilities and support of the
Thi s feedback is
whi ch is organized once in a year.

Ther e

Bot h Enpl oyer’ s Feedback and Al umae Feedback

are collected by Training Placenent O ficer and anal yzed by TP O ficer and the
The role of feedback in institute’ s devel opnent can never
and hence col |l ections and anal ysis of feedback is given priority

be

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Conput er 63 59 59
engi neeri ng
BE El ectroni cs 63 6 6
and Tel econmuni
cation
BE Mechani cal 63 17 17
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 363 0 32 0 32

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
32 32 4 12 4 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the institution has a well-established student mentoring system. The process has been established as
Teacher- Guardian scheme. . Each faculty is supposed to be the mentor 10 to 15 students. First year students



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7539_Demand_ratio_1608104963.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7539_ict_tools_1609304729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7539_e_resource_1609304736.xlsx

have mentors from the department of Basic Engineering Science and second, third, fourth year students have
mentors from the parent department. Departmental faculties continue to be mentors for the same set of students
till their graduation. Responsibilities: The mentor will perform the following functions. The list of the
responsibilities is not limited to this but a teacher is always encouraged to have established his/her own ways to
the larger benefit of the students. 1. Meet the students at least twice a month. 2. Continuously monitor, counsel,
guide and motivate the students in all academic matters. 3. Advise students regarding choice of electives,
project, summer training etc. 4. Contact parents/guardians if situation demands e.g. academic irregularities,
behavioral changes and interpersonal relations etc. 5. Advise students in their career development/professional
guidance. 6. Keep contact with the students even after their graduation. 7. Intimate Principal and suggest if any
administrative action is called for. 8. Maintain a detail progressive record of the student. (format attached) 9.
Maintain a brief but clear record of all discussions with students. In addition to the mentoring scheme, every
class has a class teacher. Class teacher monitors the student’s attendance, submissions and performance in
the internal and university exam. One of the faculties from college is a qualified psychotherapeutic counsellor.
Personal counselling is done by that faculty on regular basis. The personal problems, exam phobia, stress
related issues of the students, are resolved by such counselling. Faculty Advisors: Departmental faculties will
discuss mentoring related issues at least twice in a semester during its meetings and update the student’s
information and action points taken if necessary. Effective mentoring begins with the faculty and depends on the
healthy relationship between faculty and students. Departments assign faculty advisors for providing guidance
for each year during admission till the graduation for that batch. The faculty advisor always counsel and motivate
the students in all academic matters-directly or indirectly. He/she guides the students in taking up extra academic
and professional activities for value addition as a member of different professional societies in the departments
and also advises the students in matters of their career. Principal also guides the students on how to choose the
carrier to the students of third year and final year. Some students of the college gets Cummins Nurturing
Brilliance Scholarship from Cummins India Limited. The scholarship awardees get mentors from the company.
The mentors are allotted by the company and they provide the overall guidance for the carrier and also keeps the
tract of the academic performance of the students . {add mentoring by CIL}

Number of students enrolled in the
institution

363 32 1:11

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

36

35

1

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nill Nill Nill

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE BESI | /1st year 18/11/ 2019 10/ 01/ 2020
BE BESI | I'1/First Year 09/ 04/ 2020 05/ 09/ 2020




BE BEETE3 I'11/2nd year 05/ 10/ 2019 31/ 12/ 2019
BE BEETE4 | V/ 2nd year 09/ 04/ 2020 08/ 09/ 2020
BE BEETES V/ 3rd year 05/ 10/ 2019 31/ 12/ 2019
BE BEETEG VI/3rd yea 09/ 04/ 2020 09/ 09/ 2020
BE BEETE7Y VI I/ Final 05/ 10/ 2019 31/ 12/ 2019
year
BE BEETES VI 11/ Final 09/ 04/ 2020 12/ 11/ 2020
year
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In the institute, Continuous Internal Evaluation (CIE) is done by conducting
two internal exans - Sessional-l and Sessional-Il. In addition, Assignnents,
G oup Discussion, Surprise Test and Viva-voce during each practical turn are
conducted. The nmarks / grades obtained by students in the ClIE process conprises
of 20 percent wei ghtage for their University grading. CE systemfollowed at
institute is as follows - The syllabus of the course and its COs, PGCs and
question paper pattern is discussed with the students by the subject teachers
in the beginning of the new session. Internal assessnment marks are awarded on
the basis of performance of student in Sessional-I and Sessional-I11, marks
obtai ned in assignments, Viva, participation in different activities like
competitions, workshops, seminars, industrial training/ internships, sports
etc. Reforns introduced by the Institution: Being an affiliated institute,
university reforns are followed by the institute. The first Sessional examis
conducted on the 50 percent syllabus, while, the second Sessional examis
conducted on the renmi ning 50 percent syllabus. The institute al so conducts Re-
sessi onal Exam for the students who either scores |ess than 60 percent marks in
any subject or are absent for the Sessional exam due to sonme genui ne reasons.
The Re-sessional examis conducted beyond coll ege hours so that the regul ar
classes will not hanper. It is noteworthy that the institute strictly follows
t he academ c cal endar for conduction of Sessional Re-sessional exans under any
circunstances. Like, during the academ c session 2019-20, during Even Senester
the Governnment of India declared nationw de | ockdown. The institute followed
CGovernnent University guidelines during | ockdown, but academ cs was not
hanpered and institute conducted Online Sessional |l examthrough its exam
portal. The sessional |l examwas of nultiple choice questions based on the
remai ni ng 50 percent syllabus . Final Year Project Presentations was al so
conducted online through Zoom and Goggle Meet Platform Like this, through the
strong nmechani sm of Continuous Internal Evaluation (CIE), the institute ensures
that the performance of students is nmonitored regularly. The ClE policy
provi des a concrete base to take corrective neasures and actions for
i mprovenent in performance of students

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academic Calendar is an inportant tool for the institute to ensure the
timely conpletion of all the activities planned throughout the year. Along with
the activities related to curriculuminplenentati on acadeni c cal endar al so
i nvol ves activities related to the Continuous Internal Evaluation. The
activities related to CE and are included in Academ c Cal endar incl udes:
schedul e of Sessional Exams, Parent Teacher Meet, Re-test schedule, M d-Tem and
Fi nal Submi ssions of Practical, Internal Practical Exam Industrial Visits, and
Press conference and Project display. Academi c Cal endar is prepared first and
then circulated to the faculties . Faculties then prepare the | ab and teaching
plan (LP/ TP). The Sessional exans are conducted by centralized Exam Depart nent



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7539_Evaluation_1612158343.xlsx

of the institute, whereas, other activities are conducted at Department |evel.
Parent neet was added the in the Academ c Cal endar this year and the PTM was
conducted accordingly in the departnment. Activities related to project are
conducted by Project- Head of Task (HoT) of each Departnents, whereas,
activities related to the practical are conducted by respective subject teacher
and Exam coordi nator of respective departnent. The other activities which are
al so part of CIE but not displayed in Academ c Cal endar includes Assignnents,
I ndi vidual Group Activities, Sem nars, Conpetitions, Quizzes, G oup
Di scussions, etc. These activities are not nentioned in Acadenmi ¢ Cal endar as it
is organi zed and conducted by each subject’s teachers as per their LP/TP. The
institute conducts two Sessional Exanms during an Academ ¢ Session. The first
Sessional examis conducted after conpletion of 50 percent syllabus, while, the
second Sessional examis conducted after syllabus conpletion on the bal ance
portion. The institute al so conducts Re-Exam for the students who either scores
| ess than 60 marks in any subject or are absent for the Sessional exam due to
some genui ne reasons. The Re-sessional examis conducted beyond col | ege hours
so that the regular classes will not hamper. It is noteworthy that the
nstitute strictly follows the academ c cal endar for conduction of Sessional Re-
exans under any circunstances. Like, during the academ ¢ session 2019- 20,
during Even Semester the Governnent of India declared nationw de | ockdown. The
institute foll owed Governnment University guidelines during | ockdown, but
academ ¢ was not hanpered and institute conducted Online Sessional examthrough
its examportal. Final Year Project Presentations was al so conducted online
t hrough Zoom and Goggl e Meet Platform The schedul e of Parent-Teacher Meet
communi cat ed t hrough Academ c Cal endar gives enough tine to outstations parents
to plan their visit to the institute. The Academ c Cal endar al so includes the
schedul e for Industrial Visit which is an excellent exanple of forward planning
of the institute. Though the other elenents of CIE are not included in Acadenic
Cal endar but these are included in LP/TP just to ensure timely conpletion of
these activities too. Assignments, Activities, Quiz, Seminars, etc are
conduct ed by each subject teachers the dates of conduction of each activities
are nentioned in their LP/TPs. Activities related to practical are nentioned in
Lab Plan. Lab nmanuals are checked and corrected regularly after the conpletion
of practical.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cunm nscol | ege. edu. i n/ course_obj ects_and out cones_CE. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BEMES BE Mechani cal 27 27 100
Engi neeri ng
BEME7 BE Mechani cal 27 24 88. 89
Engi neeri ng
BECVES BE Comput er 45 45 100
Engi neeri ng
BECIVE7 BE Conmput er 45 44 97.78
Engi neeri ng
BEETES BE E & TC 24 24 100



https://cumminscollege.edu.in/course_objects_and_outcomes_CE.php

BEETE/ BE E & TC 24 23 95. 83

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://cumn nscol | ege. edu. i n/ Downl oads/ St udent %20Sat i sf acti on¥20Sur vey%2020
19- 209%20- %20Googl e¥®?0For ns. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Sem nar on intell ectual T and P Cell 10/ 08/ 2019
property rights
Heating, Ventilation and Mechani cal Depart nent 28/ 01/ 2020
Ai r Conditioning System
(HYAC) and Case Studies
Nati onal Level Awareness ED Cel | 28/ 02/ 2020
Programe (NLAP) Build
the enterprise of your
dream
Enmer gi ng Opportunities in Mechani cal Depart nent 06/ 03/ 2020
HVAC
Qpportunities after ED Cel | 25/ 05/ 2020
Lockdown

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Lanzen Anj al i 09/ 02/ 2020 | nnovat i on
Decorti cator Puri, Sam ksha [G amayan, Nagpur
Tenbhar e , Hunny
Zal ke
Under st andi ng Yogesh CGover nnent 29/ 02/ 2020 Resear ch
chal l enges in r Dandekar Pol yt echni c,
ural /sem - Nagpur
ur bani zed
vi | | ages by
conducti ng
Partici patory
Rur al Apprai sal
(PRA) to
i ncrease soci al



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7539_Pass_percentage_1612158423.xlsx
https://cumminscollege.edu.in/Downloads/Student%20Satisfaction%20Survey%202019-20%20-%20Google%20Forms.pdf
https://cumminscollege.edu.in/Downloads/Student%20Satisfaction%20Survey%202019-20%20-%20Google%20Forms.pdf

awar eness

t hrough extra-
curricul ar

activities in

an engi neering
institute

Briquette Shachi 26/ 12/ 2019 I nnovat i on
Maki ng Machi ne Deshpande G amayan, Nagpur
, Shi vani
Shri khandakar,
Prati ksha
Kandi, R tu
Itankar , Dr S.
Khekal e

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Cunmi ns Busi ness VSVE Support | ncubati on 20/ 12/ 2019

col | ege of i ncubat or for enterpre
engi neeri ng neurial and
f or wonen, manageri al
Nagpur devel opnent
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal El ectroni cs and 1 5.75

Tel econmuni cati on

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Mechani cal Depart nent 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the
Paper

Number of
citations

Institutional
affiliation as

Year of Citation Index

publication

Name of
Author

Title of journal



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7539_Awards_won_1611120686.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7539_Incubation_centres_1611121038.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7539_journals_notified_on_UGC_1611121298.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7539_Books_and_Chapters_1611121575.xlsx

mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Semi 4 3 2 7
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Plantation NSS CCoEW Nagpur 1 50
Uni t
DAAN Ut sav NSS CCoEW Nagpur 1 120
Uni t
Bl ood Donati on NSS CCoEW Nagpur 1 36
Uni t and MEGA

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Janaakr osh NGO

agency activites activites
Nat i onal NSS CCoEW No Pl astic 1 40
Service Schene Nagpur Unit Awar eness Canp
Nat i onal NSS CCoEW Road Saf ety 1 350
Service Schene Nagpur Unit Awar eness



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7539_Faculty_participation_1611121896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7539_Extension_1611808350.xls

of

Tel
on

in

| ETE (I nstitute

with “COLAWA
Mahi | a Bahu-

El ectronics
ecomruni cat i
Engi neers)
associ ation

uddeshi ya
Sanst ha,
Ant avati”

Enpower nent ”

Nat i onal NSS CCoEW Webi nar on 1 420
Service Schene Nagpur Unit G een
Initiatives for
Envi ronnent al
Ecosystem
Nat i onal NSS (Nati onal A session on 1 350
Service Schene |Service Schene) “Wonen

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

arrangenent for MS
Sheets with Shri
Sai Engi neering
Nagpur

Kopar kar , Shwet a
Kunbhal kar, Anj al i
Bor kut e, Payal Goge

Nature of activity Participant Source of financial support Duration
Proj ect on St udent s and Ni | 300
Pr ot ot ype of Faculty (Sharayu
Rai | way Acci dent Deot e, Ket aki
Preventi on System Patil,Ritu
Kot al war, Sayal i
Rat hod, Shi f ani
Shei kh)
| ndustri al Mansi Ni | 365
Proj ect on Display Bai swar, Prachi
of tool Information | Paunikar, Sanruddhi
on Screen with Shri [Patil, Sayali Bokade
Sai Engi neering
Nagpur
I ndustri al Ni dhi , Shachi Ni | 365
Proj ect on Deshpande, Shivani S
Productivity hri khandkar, Vai dehi
| mprovenent in Lul e, Tanvi Patle
Power press
operations wth
Shri  Sai
Engi neeri ng Nagpur
I ndustri al Prati ksha Ni | 365
Project on FIFO Kandi , Sneha

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

of the Name of the

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7539_Students_in_extension_1611808361.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7539_Collab_activities_1611552436.xls

linkage partnering
institution/
industry
/research lab
with contact

details

Rel i ance
Power ,
Nagpur

I nt ernship I nt ernship

15/ 05/ 2019 15/ 06/ 2019 4

Het a Dat ai
n, Nagpur

I nt ernship I nt ernship

13/ 05/ 2019 15/ 06/ 2019 10

Tat a
Mot or s Pune

and
Janshedpur

I nt ernship I nt ernship

13/ 05/ 2019 15/ 06/ 2019 3

Cummi ns

| ndi a
Limted,

Pune

I nt ernship I nt ernship

13/ 05/ 2019 15/ 07/ 2019 4

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Zensar RPG 26/ 08/ 2019 Soft skills 40
Foundati on Aptitude Training
SQL PLSQL Trai ni ng
Core Java Training

Tata Consul t ancy 16/ 10/ 2019 Soft skills and 57

Services Ltd Hard skills
training
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

179. 65

43. 23

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Canpus Area Exi sting

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7539_Linkages_1611551854.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7539_MoU_1611551168.xls

Laboratori es Newl y Added

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Sem nar halls with ICT facilities Newl y Added

Classroonms with W-Fi OR LAN Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 Ful |y 3.2.0.34693 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8638 3549349 64 531530 8702 4080879
Books
803 397116 10 4711 813 401827
Ref er ence
Books
e- Books 130 0 44 0 174 0
Journal s 35 151516 0 83241 35 234757
e- 1 143016 0 72216 1 215232
Journal s
CD & 735 0 29 0 764 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 305 10 40 1 1 4 40 0
g
Added 0 0 0 0 0 0 0 0
Tot al 305 10 40 1 1 4 40 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7539_augmentation_details_1610524080.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7539_Library_1611561648.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
168. 12 75.75 216. 99 183. 39

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical and acadenic support facilities/ services are naintai ned through
contracts placed by Central purchase conmttee of Samstha and are utilized by
the institute as per policies decided by the CDC fromtine to time. Mintenance
Contract for services such as transport, security, EPABX, CCTV, conservancy,
cl eani ng of overhead tanks, garden, student ness etc. are reviewed and
processed every year in the nonth of May/ June. Sanstha s purchase procedure is
foll owed for placement of these maintenance/ service contracts. Payments for
t he mai ntenance/ service contracts are rel eased either nonthly or quarterly.
Laboratories are utilized according to the tine table . Conputer facilities are
utilized by the students for their practicals, projects, online tests, etc. W-
Fi facility is available in the institute throughout the canpus. Lab
mai nt enance conmittee solve the technical problenms of each |ab, the conplaints
go to HoT( Head of the Task) of the team and then action taken by committee
menber. Sport fields are utilized throughout the year. Wng A ground is nmade
avai l abl e for volleyball and wing B ground for kho-kho. Special roomis
avail able for table tennis, chess, carompractice etc. in wing B. Coaching is
provided to the students participating in various sports events. Sports HoT
team prepared students for various university |level conpetitions. . C assroons
are utilized throughout the day for teaching and sem nars of the respective
subj ects al so conducting Technical CRT classes ,aptitude tests or extra
| ectures for the backlog students . C assroom has projector facility which
hel ps to show videos and others ICT tools. Library is utilized throughout the
year and is open for all during college hours. The books are issued or returned
to the students with the help of the automated library software call ed
SLI M21. At the end of the year library stock is manually verified by
departnental faculty and library conmttee. The instrunents and machi nes
procured are utilized in the institute for the academ c purpose |like
experinentation, devel opment and project work in different |aboratories. If the
equi prent nal functions within the warranty period, it is sent to the vendor for
repair or replacenent as per warranty conditions .Dead stock verification for
the instrunents, furniture is done every year. Authorized agency is called for
mai nt enance of equi pment |ike Gen-Set. The nai nt enance departnment checks the
cl assroons, |aboratories, staff roonms, rest roons in the college and hostel for
civil and electrical maintenance and perforns the necessary repairs for faults.
The cl eanliness of the canmpus is maintained by the cl eaning agency. Garden and
| awn nai ntenance is carried out by a gardeni ng agency hired by the Sanstha. The




ot her support facilities such as lift,
are mai ntai ned through respective contracts.

is done

CCTV, WFi,

i n-house.

EPABX and ot her
The networ ki ng syst em managenent

| T equi pnent

https://cumminscollege.edu.in/Downloads/Policy%20Documents.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Sanst ha 265 4741038
frominstitution Schol arshi p

Fi nanci al Support
from Gt her Sources

a) Nati onal Samaj kal yan, Cl L, 275 12632236
Presi stent, LPF
b) I nt er nati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 15/ 07/ 2019 60 CCoEW
Per sonal 13/ 09/ 2019 194
Counsel i ng Neuf | ex( Mobi usutra)
Tal ent sol utions
Pvt Itd
Bri dge Courses 09/ 12/ 2019 60 CCoEW
For Mech(Even SEm
Bri dge Courses 17/ 06/ 2019 60 CCoEW
For Mech(COdd SEm)
Bri dge Courses 24/ 06/ 2019 43 CCoEW
For ETC(Cdd
Semest er)
Bri dge Courses 09/ 12/ 2019 132 CCoEW
for CE(Even
Senest er)
Language Lab 08/ 08/ 2019 82 CCoEW
Renedi al Coachi ng 16/ 08/ 2019 21 CCoEW
ETC, CE, Mech
Renedi al coachi ng 03/ 02/ 2020 20 CCoEW
first year
Soft Skill 12/ 07/ 2019 98
Devel opnent Neuf | ex( Mobi usutra)
Tal ent sol utions
Pvt Itd

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the



https://cumminscollege.edu.in/Downloads/Policy%20Documents.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7539_Scholarships_1611215820.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7539_Development_Schemes_1611223285.xlsx

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Mannmat hs 98 0 83 27
Acadeny
Apti tude
Gui dance
2020 Neuf | ex 0 194 0 27
Carrier
Counsel I'i ng
2019 Institute 0 194 0 27
| evel
Carrier
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
31 653 25 2 11 2
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 BE( Cunmi ns Conput er Vel | ore M Tech(
Col | ege of Engi neering |lInstitute of Conmput er
Engi neeri ng Technol ogy Sci ence and
for Wonen, Engi neeri ng)
Nagpur )
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7539_Guidance_1611223771.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7539_Placement_1611224598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7539_Progression_1610442991.xlsx

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural - Institute 113
Anannya( Col | ege Annual
Functi on)
Sports- Anannya( Col | ege Institute 135
Annual Function)
Sports (Vol |l eyBall) Institute 11
organi zed by Punj abrao
Deshnmukh Col | ege Nagpur
Yogasan Uni versity 7
Vol | eybal | Uni versity 12
KHO- KHO Uni versity 12
Badm nt on Uni versity 5
Tabl e Tenni s Uni versity 5

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

Number of
awards for
Sports

National/
Internaional

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019 Pur ushot
tam

Kar andak

Nat i onal Nl

2

Ni |l Kri shna
Lokhande, D
ivya
Kat kar ,
Adi ti
Ambekar ,
Janhavi
Peshkar,
Rasi ka
Bakr e,

Ni hari ka
Sar af ,
Ashl esha
Chayde,
Dhanashri
Bar de,
Maithili M
andavgane,
M unal
Kaki rwar ,
Pri yanka
Pati |,
Pri yanka
Par at e
Sayal i
Rat hod
Shr eeya
Thakr e



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7539_Activities_Organised_1611225037.xlsx

M unmayee
Deshpande

2019 Loksatta Nat i onal Nl 3 Ni Il Kri shna
Ekanki ka Lokhande
D vya
Kat kar
Adi ti
Ambekar
Janhavi
Peshkar
Rasi ka
Bakr e
Ni hari ka
Sar af
Ashl esha
Ghayde
Dhanashri
Bar de
Mai thili
Mandavgane
M unal
Kaki r war
Pri yanka
Pati |
Pri yanka
Par at e
Sayal i
Rat hod
Shr eeya
Thakr e
M unmayee
Deshpande

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Council of the college is an el ected body which joins hands wth
college adm nistration to ensure holistic devel opnent of the students and
college as well. Student council constitutes CGeneral Secretory, assistant GS
Technical commttee head, Creative committee head, Event nmanagenent conmttee
head, sports committee head, backstage and art commttee head, Anchoring
conmittee head and Magazi ne conmittee head. A student council nenber along with
the faculty coordinators organi zes various co-curricular, extracurricular and
different cultural programres. The students enthusiastically organize and
participate in various cultural events. Cultural incharge, General Secretary,
sports and Technical commttee head play major role in the organization of the
annual multifaceted event ‘ Anannya’ of Cummins Col |l ege. The Council al so
organi zes various programres through out year to observe the inportant days

such as “Q@uru Pournima”, “Engineer’s Day”,“Teachers Day”,”Dahi Handi”, “Unmang-
Dandi ya”, ” Republ i ¢ Day”, “I ndependence Day”etc. in the college canpus. “Dahi
Handi” is one of the festive and adventure sport event during the festiva

Gokul ashtam . This year our students participated in dahi handi conpetitions
organi zed by organi zers in Nagpur and hingna and have won prizes. The sports
comm ttee head organi zes various intercollegiate sports tournanents at the tine
of cultural event ANANYA. Qur students not only participate in intercollegiate
sports in town but also take part in sanstha | evel sport conpettion ‘Damni’.
The nmmgazi ne team under the guidance of nmgazi ne committee head, publishes



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7539_awards_in_activities_1611226180.xlsx

col | ege magazi ne Yugandhara. The processes |like collecting the material,
edi ting, designing and publishing are conducted by students. The treasurer
along with assistant treasurers takes care of the budget planning and expenses
required for various events. There are various Departnental technical events
and technical clubs run by the students in the institute. The el ected nenbers
and ot her student volunteers run the events organi zed under these cl ubs.
Comput er engi neering departnent runs Security C ub, Student Devel opnent C ub
and Coders Club. In security club sone students got training on cyber security
and they in turn conducted sessions to train other students. Wiile in
Devel opnent and coder’s club various definitions are given to the students for
coadi ng practice. Mechani cal Engi neering departnent have Therno aspirants cl ub,
Mechani cal Engineering Grls Association (MEGA), | SHRAE National Student
Chapter. Various academ ¢ and social activities |like canps, webinars and
conpetitions are organi zrd by Therno aspirants clubs and MEGA. Techni cal
wor kshops, trainings, guest |ecture and industry visits are organi zed under
| SHRAE. El ectronicTel econmuni cati on departnent have Technof orners and Ri se and
Shine.In technofornmers, latest trends and technol ogi es are di sscussed. Fina
year students conduct sessions for juniors to teach programng skills for
di fferent program ng | anguages. GD sessions, aptitude training, softskills and
HR i ntervi ew techni ques are conducted in R se and Shine club. Various acadenic
and adm ni strative bodi es that have student representatives on them are”
Internal Quality Assurance Cell (1QAC) “— The Ceneral Secretary and Cul tura
Secretary is nenbers of | QAC. They provide the feedback on various student
i ssues and contribute towards inprovenent in the institute s working. “Anti-
raggi ng commttee” — One fresher student representative, sonme hostelite and
sone |localites are nenbers of the conmittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

517

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

A) Cunmmins Alumae day is celebrated every year on the 1st Sunday of August. As
all Alumae of Curmmins are spread across different geographical |ocations, so
our Alumae neet is celebrated on this day at the respective locations. One of

the Alumae from each city, they are spread to, takes the lead in arranging the
gathering fromthat particular place accordingly. The nmain purpose is to neet

and share their experiences. This year Cunmins Alumae Day is cel ebrated on
4/ 8/ 2019. Al ummae from Nagpur, Wardha, Janshedpur and Munbai gat hered

respectively. Pune and Hyderabad Locati ons Al ummae coul dn’t neet because of

heavy rain. B) Alummae neet was held on 24/1/2020 at Cummi ns Col | ege Canpus,

Nagpur. 25 alummae attended the neet. C) Sessions arranged for the students by
alumae. 1. A session on How to get ready for industry was taken by Ms Uttara
Joshi on 10-2-20 for third and final year students of CE dept 2. A session on
Preparation for higher studies in foreign Universities by Divya Adi bhattal a on
31-1-20 3. A session on Industry Wrk Experience by Mugdha Jahagi rdar and Bilva

Khaprde on 17-2-20

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute has inplenmented follow ng two practices of decentralization and
participative nanagenment 1. Institute has adopted new policy of
decentrali zation through HoT systeminstead of HoD. Al the tasks in the
acadeni cs were assigned a head known as HoT (Head of the Task). Various tasks
identified are as Dean academ cs HoT Academ cs HoT Exami nation HoT Cul tural
Activity HoT Research Devel opment HoT Industry Institute Interaction HoT
Trai ning Pl acenment HoT purchase Conmittee ,etc. For exanple: Exam nation
commttee is formed by nmenbers from each departnent. This commttee will ensure
t he proper conduction of exam nation. One faculty from each departnent will be
HoT Exami nation and will | ook after the exam nation related activities of the
departnent. He will coordinate for various tasks such as preparation of exam
time table, execution of internal and external exam, evaluation of the answer

sheets, display of the result in each departnment in stipulated tinme period
compi l ation of internal marks, uploading of marks on university exam portal
etc. Every departnment will have one HOT AC (Academni c coordinator). The
i mportant work of HOT AC is to ensure proper execution of academ cs in the
departnent. Dean academ cs regularly nonitor the academics in all the
departnents through weekly reports. There are regular neeting of all ACs , dean
academcs with principal sir. The activities to be conducted in the departnent
are planned in the neeting. Academi c coordi nator then conveys the policies and
deci sions taken in a neeting to all faculties of the departnent. 2. ANANNYA —
Institution conducts annul cultural festival known as “ Anannya”. This is
conpl etely planned and executed by the students of the college. At the start of
the session the institute conduct election in which GS (CGeneral Secretory) ,
AGS (Assistant General Secretary)and also nmany conmittee nenbers are el ected
The conmittees are stage conmittee, event managenent conmittee, technica
committee, sports conmittee etc. The conplete planning of Anannya is done by
GS, AGS and all committee nenbers. Various comittees are formed in which
student coordinators takes the responsibility for the execution of the tasks
given. For exanple : Sport coordinator will plan and execute all the sports
rel ated conpetitions. Likew se all the events are planned and executed by the
respective comrttee menbers. Faculties only do the supervision for snooth
conduction of all events.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Facul ties give suggestions for their
respective subject for curriculum
devel opnent. Principal, being a BOS
menber for El ectronics Engi neering
departnent of the university. He
receives the input fromall faculty
menbers regardi ng devel opnent in the
curriculumand conveys the sane to the
respective departnents of the
uni versity. Last Year College has
organi zed curricul um devel opnent
wor kshops for faculties on Applied




Physics in association with University.
The wor kshop was attended by nmany
faculties of various colleges. Every
faculty arranges the expert |ecture of
i ndustry person for each subject in
every nonth for covering topics beyond

syl | abus.

Teachi ng and Learni ng

Col | ege enphasi s nore on experiential
| earni ng of the students by giving
exposure to them for various
Hackat hons, Wor kshops, Proj ect
Conpetitions, etc. To develop the
probl em sol ving attitude anong students
Activity based | earning was inplenmented
in which every student has assigned
activity by every subject teacher. Each
faculty submits the weekly report to
academi ¢ dean ensuring the proper
execution of academic activities. In
the even senester of |ast academ c year
due to pandenmic situation all |ectures
wer e conducted online through UpGad ,
CGoogl e Meet and Zoom pl at f or ns.

Exam nati on and Eval uati on

Sessional exans for continuous
eval uati on of students are conducted
twice in a senester. After exam nation
di scussi on on nodel answers was
conducted in a class to give the idea
of marking schene in university to
students which hel ps the students to
score in university exam nation. In
pandem ¢ situation Sessional -1l was
conduct ed through online node on
Col l ege Exam Portal. In this Sessiona
99. 99 percent students appeared for
exam The result of which was conveyed
to parents through PTM (Parents
Teachers Meet).

Research and Devel opnent

Institute has established RD Cell for
faculties and students to inculcate the
research m nd-set anong them For Snart
I ndi a Hackat hon partici pation, college
conducted internal evaluation of
proj ect ideas. Best anpbng them were
submitted to next level. 3 faculties
have conpl eted doctoral degree, 6 are
pur sui ng anong which 2 are pursuing
fromN T. Wrkshops for Research paper
witing, Patent filling were conducted
every year. Financial assistance is
given to faculties for publications and
attendi ng conferences.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Last year 44 new e-books, 64 new text
books, 10 reference books, 29 CD s were
added to existing library. Wbinar room

created in an existing reading room




Special facility of Book bank schene is
gi ven toner about 35 students in which
every student can keep 5 books for
conpl ete senester with nom nal charges.
4 Smart Cl assroons were created in
whi ch Smart Boards were installed to
play multinmedia, show graphics, to
record the lecture for future reference
of students. W-Fi facility is
avail abl e in every classroom and host el
prem ses

Human Resour ce Managenent

Academ ¢ coordi nator prepares a | oad
distribution for theory and practica
one nmonth before the start of each
senester taking into consideration the
scheme for the senester. Faculty
requi rement so generated is
communi cated to principal. If any
additional faculty is required then
Advertisenment is given and interviews
are conducted by expert commttee
menbers. After appointnment faculty will
have a probation period of 2 years and
confirmation is given according to
their performance. Coll ege deputes
faculties to attend STTP, FDP
Wor kshops, Semni nars, Training Prograns
to upgrade their know edge.

Industry Interaction / Collaboration

Institute gets CSR funds from
Industry to establish various advance
technol ogy | abs. Institute has signed
MoU wi th TCS, Persistent, RPG G oup and
many Nagpur based industries. Through
these MoU,s 3 faculties have undergone
training of Agile Methodol ogy in TCS.
RPG Foundati on has conducted wor kshop
on Al/M for faculties and students.
Fi nal year students work on the live
i ndustry problens given by Persistent
and many industries. Industries also
nom nate nentor to carry out projects.

I nternshi ps were provided to 133
students from 2nd, 3rd year in near
about 42 conpanies. 10 students from
col | ege have done project under G Z.

Adm ssion of Students

For Admission the institution takes
into consideration the marks obtai ned
by students in qualifying exam (Xl Ith
Standard) to formthe classes of first

year. As per AlICTE guidelines we
conduct 21 days orientation program for
new entrants. The department of Allied
Sci ences assesses the learning levels
of the students on the basis of Tests /

assignnents, response in class,

| aboratory-viva etc. to identify
advanced | earners and sl ow | earners.




The cl ass average in the test marks
forms the basis of deciding slow
advance | earner. Further, help of
ext ernal agencies such as Intrivium by
Viragh M crosystem and AMCAT by
Aspiring Mnds is taken to assess
student’s level in subsequent years.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Admi ni stration G Suite for official communication
all educational tools offered by
Googl e. (C assroom Google Meet etc.)

Fi nance and Accounts Al'l financial data nanaged by Tally
Sof t war e.
St udent Admi ssion and Support 1. For Adm ssion Wb Portals provided

by Maharashtra Government for First
Year Direct Second Year Adm ssions. 2.
For Schol arship Freeship student get
DBT from Samaj Kal yan Website 3. For
Li brary Book |ssuing, Returning Inquiry
WebOPAC SLI M1

Exami nat i on 1. Internal Exami nation Conducted on
Portal created by RG VP Wb
Sol utions. (Avai l abl e on Website) 2.
Nagpur University has its own portal
for display of result filling of
internal marks of students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2019 Sushi | STTP on YCCE 1500
Lanj ewar Addi tive

Manuf act uri ng
(3D Printing)
and Subtractive
Manuf act uri ng

(CNC
Prragr amm ng)
2019 A wor kshop on | EEE 3000
Baseshankar Agile

Met hodol ogy And
Desi gn Thi nki ng

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Number of
participants

Number of
participants

Title of the From date To Date

administrative

Title of the
professional

Year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7539_Faculty_Emp_1611548993.xlsx

development
programme
organised for

teaching staff

training
programme
organised for
non-teaching
staff

(Teaching
staff)

(non-teaching

staff)

2019 Col | ege
Conduct ed
t he FDP
for
Facul ti es
of M.
Bhooshan

Kel kar

Nill

08/ 12/ 2019

08/ 12/

26
2019

NiTl

2020 Trai ni ng
to
Facul ti es
t o Conduct
Onli ne
Sessi onal

-1l Exam

Nill

14/ 05/ 2020

14/ 05/

30
2020

Nill

2020 FDP on
Canpus
w de
Mat | ab
tool s

Nill

23/ 04/ 2020

24/ 04/

20
2020

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Wor kshop on 1 29/ 04/ 2020 02/ 05/ 2020 4
Exam Ref or ms by
Al CTE1
FDP Cummi ns 6 29/ 05/ 2020 04/ 06/ 2020 7
Webcl ave
FDP on Canpus 7 23/ 04/ 2020 24/ 04/ 2020 2
wi de Matl ab
tool s
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
21 36 28 31
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Fund: as per

o Enpl oyees Provi dent
PF rul es
| ooking at the future

Fund:

as per

o Enpl oyees Provi dent
PF rul es
| ooking at the future

pr of essi onal

0 Rei mbur sement of
Menbership fees for the

bodi es: The



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7539_Development_training_programmes_1611549223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7539_Training_Programmes_1611549363.xlsx

safety of enpl oyees, the
institute contributes
speci fic anount towards
PF of an enpl oyee as per
PF rules. o Mediclaim
Heal th I nsurance: As for
the health insurance,
sanst ha provi des cashl ess
Medi -claim for the
enpl oyee and hi s/ her
famly. o Gratuity: is
applicable to every staff
after five year of
per manent service. o Ful
paid Maternity Leave:
Sanst ha provi des 180 days
full paid maternity
| eaves to its all-fenmale
Enpl oyees during
pregnancy. o Fee
concessi on towards of
econom cally weak staff:
The provision is nmade for
financial support to
econom cal |y weaker staff
of sanmstha in the form of
fees concession to their
wards. o Encashnent of
Earned | eave at the end
of service: At the end of
service of an enpl oyee,
he/ she can en-cash his/
her earned | eaves as per
the rules of sanstha. o
Tinmely Credit of Salary
to bank account of
enpl oyee: I n each nonth,
t he enpl oyee gets the
salary on tinme through
bank accounts only. o The
sanstha credits the
salary on tinme every
nonth irrespective of the
due schol arship are
received from Sangj -
kal yan or not. o Medi cal
| eave en cashnent
Facility of encashnent of
bal ance nedical |eave to
ad-hoc faculties is
avail abl e at the end of
academ c year o Festival
advance Non-teaching
staff can avail interest
free festival advance up-
to Rs. 15,000 repayable
in 8 nonths

safety of enployees, the
institute contributes
speci fic anpbunt towards
PF of an enpl oyee as per
PF rules. o Mediclaim
Heal th I nsurance: As for
the health insurance
sanst ha provi des cashl ess
Medi -claimfor the
enpl oyee and hi s/ her
famly. o Gratuity: is
applicable to every staff
after five year of
per manent service. o Ful
paid Maternity Leave:
Sanst ha provi des 180 days
full paid maternity
| eaves to its all-fenale
Enpl oyees duri ng
pregnancy. o Fee
concessi on towards of
econom cal ly weak staff:
The provision is nade for
financial support to
econom cal |l y weaker staff
of samstha in the form of
fees concession to their
wards. o Encashnent of
Earned | eave at the end
of service: At the end of
service of an enpl oyee,
he/ she can en-cash his/
her earned | eaves as per
the rules of samstha. o
Timely Credit of Salary
to bank account of
enpl oyee: I n each nonth,
t he enpl oyee gets the
salary on tinme through
bank accounts only. o The
sanstha credits the
salary on tinme every
nonth irrespective of the
due schol arship are
recei ved from Sangj -
kal yan or not. o Medi cal
| eave en cashnent
Facility of encashnment of
bal ance nedi cal |eave to
ad-hoc faculties is
avai |l abl e at the end of
academ c year o Festival
advance Non-teaching
staff can avail interest
free festival advance up-
to Rs. 15,000 repayabl e
in 8 nonths

institute has the
provi si on of
rei mbur senent of
menbership fee of any
pr of essi onal body
provi ded he/ she
publ i shes a research
paper within a year in
the concerned
pr of essi onal body.




6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

i ncl udes recurring expenses such as salary, electricity and
equi prent and facilities nmaintenance cost, stationary and

i ncl udes pl anned expenses such as | ab equi pnent
devel opnment expenses. Budget is scrutinized and

approved by CDC and Managerment Committee. Accounts departnent and purchase
departnent nonitor whether expenses are not exceedi ng budget provision. There
is a separate internal audit departnment of MKSSS, which nonitors proper
utilization of finances. Internal Audit was conducted by “K K MANAKESHWAR Co. "

external Audit was conducted by “G D Apte Co.” for the financial year 2019-20.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Col | ege budget
i nternet charges,
ot her consunmables etc. It
pur chases, furniture and ot her

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Cunmins India Ltd, Sai 7320085 Overal | devel opnent of
Printers, Jeshtha Nagrik students
Sangh, Kiran
Construction, Tirupati
U ban Bank, | ETE, | EEE,
NSS, Bhaubij N dhi
View File
6.4.3 — Total corpus fund generated
137133235

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes LEC , RTM\U Yes Dean Acdemi cs
Adm nistrative Yes G D Apte Co. Yes K K
Manakeshwar Co.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
nmeet after each sessional exam

1. Al the departnents conduct Parent teacher
Parents give their val uabl e feedback on the curricul umand suggestions for

i mprovenent 2. one parent representative is designated as a nenber for anti-
raggi ng conm ttee which helps to curb the ragging incidents if any 3.
is selected for IQAC conmttee, who gives suggestion

Representative from parent
towards quality inprovenent

6.5.3 — Development programmes for support staff (at least three)

1. Workshop was conducted for M5 excel 2. Sem nar was conducted on V lab 3.
online training was given for claimsettlenent for scholarship

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Internal I QAC neeting after two nonths for assessnent and inprovenent in
qual ity education 2. Buddy systemfor nentoring. 3. Wbinars for faculties to
know about | atest industry trends

6.5.5 — Internal Quality Assurance System Details



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7539_Funds_or_Grants_1611548821.xlsx

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Est abl i shm 17/ 07/ 2019 17/ 07/ 2019 17/ 07/ 2019 17
ent of
advance
software | ab
Nill Est abl i shm 17/ 07/ 2019 17/ 07/ 2019 17/ 07/ 2019 17
ent of Lab
Vi ew Lab
Nill Amendnent 12/ 02/ 2020 12/ 02/ 2020 12/ 02/ 2020 15
in SoP for
pr oj ect
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 06/ 03/ 2020 06/ 03/ 2020 250 30
Winens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Installed the Solar Water Heater at Hostel 2. Conmon Bus Facility for
students 3. Al the light are replaced with LED bul bs or LED tube-Light for
Less conservation of Energy 4. Purified water obtained from STP plant is reused
for garden 5. Every year tree plantation drive is taken by the coll ege.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 20
Provision for lift Yes 15

Ranp/ Rai | s Yes 350
Rest Roons Yes 20

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students

locational | engage with and staff



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7539_Quality_Initiatives_B_1611549654.xlsx

advantages and
and disadva |contribute to
ntages local
community
2019 1 1 20/ 06/ 2 1 Tree pl Tree Pl 40
019 antation |antation
2019 Nill 1 01/ 06/ 2 1 Enpl oym 10
020 ent of provi di ng
| ocal support
persons |to |ocal
as per sons
security
guar ds
2019 Nill 1 01/ 06/ 2 1 Enpl oym 12
020 ent of Co |providing
nservancy | support
peoples |to |ocal
per sons
2019 Nill 1 01/ 06/ 2 1 Enpl oym 4
020 ent of provi di ng
Garden ma | support
i ntenance |to | ocal
peopl e persons
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

code- of - conduct

01/ 06/ 2019

Institute has
fornmul ated Code of
Conduct to inprove

overal | devel opnent of
students and teachers by
creating effective
t eachi ng—I ear ni ng
at nosphere. It pronotes
t he professional behavior
and academic integrity.
The reputation of
institute depends on the
academ c perfornance as
wel | as on behavi or of
the students. Qur Mtto
i s Sharpeni ng Engi neering
Acunen of wonen with a
Di fference. “To devel op
worren prof essi onal s who
are acadenically and
technically sound with
strong work ethics and
above all good human
bei ngs”. The purpose of
this code of conduct is
to nake the students and
teachers fam liar about
the rules and regul ati ons



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7539_Inclusion_1611565515.xlsx

of the institute and to
progress towards the
achi evenment of the

m ssion and vision of the

institute.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nduction 15/ 07/ 2019 23/ 07/ 2019 60
Orientation Program
Road Saf ety 04/ 02/ 2020 04/ 02/ 2020 200
Awar eness Programme
Cyber Security 07/ 01/ 2020 07/ 01/ 2020 200
Awar eness
OLAWA foundati on 06/ 03/ 2020 06/ 03/ 2020 200

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Greenery, 2. E-Waste Managenent, 3. Focus on E- Governance, 4. Energy Saving
Canpaign, 5. Plastic free canpaign 6. CAR pooling 7. Common Bus facility 8. No
Vehicles allowed to Hostel Students 9. Waste Water Treatnent Pl ant

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title of the Practice Industry based projects. 2. Cbjectives
of the Practice Quality Assurance of the institute establishes a process by
which projects are evaluated to determ ne whether they are conpliant or “at

risk.” We are working for the quality project, and by the direct involvenent of

the industry into the students project it is beneficial to nmaintain the quality
working and also to major the progress of the projects. It gives the outcone
which required to the industry as per the suggestion received fromthe experts.
3. The Context Now a days, Students are only doing the project for the
conpletion of their final year assessnment but they do not want to involve
technically or conceptually in to the projects. Even they do no know t he basic
concepts and logic for the sane. To renove this factor fromour students we
started this activity. For that the institution uses an approved Project
Met hodol ogy as a baseline for this evaluation. In addition, an institute
recommends specific action steps for the projects. Institute also inplenents a
procedure for performng a followup reviews. 4. The Practice This review
process occurs within nonth with industry expert and di scussion on the probl em
statenents of the students Experts ask the questions about the progress, tine
I'ine, technology platformand inplenmentation etc. students explained to the
experts about the sane, students also discuss the solution and inplenmentation
factor with the expert. The Both side conmunication is helpful to get the
knowl edge and solve the problem This is a |ayered approach, which allows the
Revi ew Team i ncl udes the expert and faculty nenbers to provi de advice and
counsel to project teans after citing findings during one to one discussion. 5.

Evi dence of Success: - As a result many of the Industries approach for the
projects as well as the industry persons cone for the discussion with the
students by this activity. - Students take the benefits of the sane for their

futuristic devel opment and project selection - Many industries are hel ping
towards the project selection. 1. M Vinod Khode- Cunmins India Limted 2. M.

Pratap Shukla- MD, Take it ldeas Solution 3. M. VED SH SEHAJPAL- | ndustry
expert in Al, fromNorway 4. M. Preetesh Bhandari - HR, Johari Digital Pvt.
Ltd 5. Involvenent in Project of the Indian Railways 6. Involvenent to sol ve



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7539_promotion_activities_1612159694.xlsx

the problem of the Dr. Panjabrao Deshrmukh Agriculture University. 7. Projects
sanctioned through Vi Bha program known as ‘Pragati’ are regularly reviewed by
experts fromindustry which are giving the test cases. 6. Problenms Encountered
and Resources Required: Follow ng issues are observed in the industry based
projects — I. Industrial nentor is not able to give sufficient tine to students
I'l. Sormetinmes funds are required for creations of prototypes Ill. Industry
shoul d i nplenent the feasible solutions given by students Best Practice 2: 1
Title of the Practice: Financial Support to the students 2. (bjectives of the
Practice: « To notivate neritorious students for higher studies ¢ To provide
financial support to needy students ¢ To notivate students for excellence in
studies 3. The Context The institute, with its vision to enpower womren through
education is continuously working on nmaki ng wonen education affordable to
needy. Students adnmitted to the college are fromvaried background and from
different regions. Financially weak students are not capable of paying tuition/
hostel fees and other fees. Hence such students are required to be supported
financially for continuing their education. Wth this objective various
schol arshi p prograns have been initiated by college, parent organization and
Cunmmi ns India foundation to support needy and deserving students viz Cunm ns
nurturing brilliance schol arship, Persistent Schol arship, Paranjape schol arship
and MKSSS Schol arships. 4. The Practice |I. Cummins Nurturing Brilliance
Schol arshi p: This Schol arship from Cunm ns | ndia Foundation is awarded to
students fromsocially and econonically di sadvant aged background for pursuing
di pl omra/ degree in Engineering or any other professional degree prograns. The
Schol arship includes the tuition fees, exam nation fees, expenses for
stationary and books. Students are also gifted with a |aptop. At the begi nning
of every academnic year, students register online to subnit their academnc
progress and proof of famly income for getting the financial support. For
sel ecting needy and deserving students, aptitude test is conducted for all the
aspiring eligible students. Students shortlisted in aptitude are interviewed by
Expert committee fromCunmins India limted to select the beneficiaries. 11.
Par anj ape Schol arshi p: Manav Seva foundation had donated to Sanstha in the nane
of M. Paranjape to hel p needy and deserving students of the institute. At the
begi nni ng of every academ c year, students apply for financial assistance at
the institute along with their academ c progress and proof of their famly
i ncone. Based on the submtted docunents, students are shortlisted for
interview. A college conmttee conducts interviews to select needy and
deserving students who are given financial assistance fromthe interest anount
earned fromthe deposit of the donated anmobunt by Manav Seva foundation. 111,
Schol arship by Persistent foundation: “KIRAN': Grls schol arship program a
First year engineering girls pursuing conputer science/ IT with 70 marks in
10th and 12th standard and direct second year students with 60 in diplom
havi ng annual family incone below 5 | akhs are eligible for this schol arship.
Online registration and application starts in the nonth of August. Shortlisted
candi dat es appear for first and second round of interview |V. Free-ship by
Sanst ha: Maharshi Karve Stree Shi kshan Sanstha provides a financial assistance
to needy students by providing free-ship in their tuition fees/ hostel fees/
bus fees based on their academ c achievenents and financial conditions. V.
Donations in kind by Philanthropists: Donations in kind received by sanstha
fromtime to tinme are also utilized for giving financial support to the nost
needy and deserving students of the institute. 4. Evidence of Success: The
students benefitted from vari ous schol arships are doing well in their studies
and conpl eting their education with good academ c record w thout any financia
hurdl e. The nunber of eligible students and the sancti oned anobunt per year is
listed below. Sr no Year Nane of the Schol arship No of Students Anpunt 1
2019- 20 Schol arshi p by Maharashtra CGov. 228 1,05,07,091.50 2 2019-20 Cunmins
Schol arship 35 1635145. 00 3 2019-20 Paranj ape Schol arship 10 1, 04, 300.00 4
2019- 20 MKSSS Schol arship 265 47,41, 038.00 5 2019-20 Leena Poonawal a
Schol arship 10 4,10, 000.00 6 2019-20 “ Kiran” Schol arship by Persistent 2




80000. 00 6. Problenms Encountered and Resources Required Large nunber of
students requires financial assistance to continue higher education. But fund
allocation is limted and hence institute is not able to help all needy and
deserving students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cunm nscol | ege. edu. i n/ Best Practi ces_new. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Mahar shi Karve Stree Shi kshan Sanmstha’s (MKSSS) Cunmins col | ege of Engi neering
for women, Nagpur is working towards enpowernent of wonen professionals who
wi Il be academically and technically sound along with strong ethics.
Institute’'s distinctiveness is elaborated in follow ng paragraphs — ¢ Institute
has a parent Sanstha |ike MKSSS, which has managenent nenbers from | ndustry who
have dedi cated thenselves to social cause. ¢ The Sanstha has | egacy in wonmen’ s
education for last 125 years. ¢ Another inportant distinctiveness of the
institute is its association with a nmulti-national corporate house |ike Cumr ns
India Ltd. « Cummns Col |l ege gets technical and financial support from Cunm ns
India Ltd. « Cummins College would |ike to be recognized for sharpening
engi neering acunen with a difference. ¢« The exposure of students to the | atest
engi neering applications through industrial training and internship along with
training for ethics and human val ues maki ng them a good citizen and then a
professional is the distinct feature of the institute. The institute’'s
activities towards its distinctiveness are enunerated bel ow — Many tines due to
l ack of financial support girls are not able to afford engi neering educati ona
costs. Cunmins Col |l ege especially runs various schol arship prograns. The nost
distinct to be nanmed is Curmins Nurturing Brilliance Schol arship, which fully
supports the students naking themworry-free of finances for education and
hel ps themto excel in their engineering program The association with
engi neeri ng conpany has given strong technical support providi ng working nodels
of engines and Ansys software for CAE, which an inportant asset to an upconi ng
institute. Institute works towards enmpowernent of wonen professionals through
education, innovative training of life skills and job skills for pioneering the
entry of wonmen in |latest technol ogical areas and job domains. Cummins Col | ege
runs PTC approved CAD course on Creo2.0 exclusively for its students. The one
area where our performance had been distinct is in our efforts in enhancing
enpl oyabi lity, giving maxi mum opportunities for placements to our students.
From the CSR funds received from Cunmins India Limted we have established Lab-
vi ew | ab, Canpus wi de Matlab and advanced software | ab. Nornally, dream status
and core conpanies do not visit engineering canpus placement drive in Nagpur.
However, institute has nade avail abl e opportunity through pool ed canpus in
t hese conpani es. Many students are benefited by this initiative. Till date, 75
conpani es are associated with us for canpus placenments and have picked up nore
than 110 students. Qur placenment spread is over 35 different such conpani es al
over India nost of which are core engineering M\Cs. To nane a few conpani es
such as Cummins India Ltd, Becton Dickinson , Ubisoft, Optum Accenture, GE
Mahi ndra Mahi ndra, TCS, HSBC, Eaton Ltd, Mahale Behr | P Ltd, Rane Hol di ngs,
Wpro, IBM AWV technol ogies, Infosys etc. W are al so having the Incaution
center of MBME to pronote the entrepreneurship environnment in the institution
This year due to pandenic situation we have conpl eted the remaining syllabus by
switching to online node and al so conducted sessional examon line .

Provide the weblink of the institution

http://ww. cunm nscol | ege. edu. i n/ what - makes-ccoewdi ff er ent . php



https://cumminscollege.edu.in/Best_Practices_new.pdf
http://www.cumminscollege.edu.in/what-makes-ccoew-different.php

8.Future Plans of Actions for Next Academic Year

For the year 20-21, we have followi ng action plan - Curricul ar Aspects: To
i ncrease the awareness about the | atest technologies in sensors, recent trends in
research, our institute has decided to host International conference on sensors
and transducers in the nonth of DEC 2021. This will take the nanme of institute to
an international level. Institute is planning to establish the center of
excellence in the field of Aerospace at the college with the hel p of Vidarbha
Def ence | ndustrial Hub and Dassault Systenms India Pvt. Ltd. Teaching, Learning
and Evaluation: The institute is planning to do enhancenent of departnent
| aboratories for Industry 4.0, in the field of robotics, I10l. Students will be
encouraged to nmake extensive use of Matlab and Labview |l ab for project work. In
order to enhance students and faculties on various topics supporting to the
exi sting syllabus and beyond syllabus, it is decided that every student and
faculty shoul d undertake at | east one MOOC every senester. Faculty should try to
create a MOOC in their subject expertise. Due to pandem c situation the
institution is conducting online classes. Institute is now recogni zed as “Nodal
Center” for virtual |ab. For conduct of practical of various subjects it is
decided to use Virtual |ab extensively where students can performvarious
experinents which they woul d have done physically. Research, |nnovations and
Ext ensi on: Research and devel opnent cell requires nonmentous inprovenent. The
faculties are encouraged to publish at |east two research papers annually and
students are al so encouraged to present their project work at suitable conference
or publish the work in reputed journal. It is planned to establish nore
col l aborations with industry in order to increase interaction of the students
with industries. It is obligatory for each departnent to work towards getting
funded projects fromvarious governnent agencies or organizations Infrastructure
and Learning Resources: To increase the library usage, it is decided that the
activity of research paper readi ng and di scussion on recent technol ogy shoul d be
carried out in each class. Library departnent is planning to conduct various
conpetitions regarding handwiting crossword puzzles etc. Student Support and
Progression: Institute has decided to arrange nore skill devel opnent training
prograns for students and faculties so that they can keep themsel ves updated. To
pronote lifelong | earning students should go for higher studies and hence
institute has decided to take activities to provide trainings for conpetitive
exam such as GATE, CAT, CGRE etc. Institute is conducting classes for foreign
| anguage such as German, French etc. Governance, Leadership and Managenent: As a
post NAAC quality inprovenent initiative it is decided to organize a national
| evel workshop on “Pedagogy quality enhancenent through experiential |earning”.
I nstitutional Values and Best Practices: Institute is planning to carry out nore
ext ension and outreach activities in the nearby villages. It is planned to
carryout house to house survey to know the exact need of villagers. Based on it
institute will plan various devel opnental technical activities in association
with Unnat Bharat Abhiyan in the villages Pipal dara, Mandva, Sal ai Mendha
Lakhmapur and Nagazari
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